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This document is only intended as a summary of OEC’s benefits for most regular employees. 

It does not address all aspects of OEC’s employment policies related to these benefits. 
See OEC’s Personnel Policies for the comprehensive policy details behind these benefits. 

 
 

A. Health-Related Plans (password for links: OEC2018) 

1. Health Insurance  

Employees regularly scheduled to work at least 20 hours per week are eligible to 
participate in OEC’s group health plans. Health, dental and vision insurance 
coverage starts on the first of the month following the start of regular employment.  
 
OEC offers employees two options for medical and dental insurance enrollment: 

1) Base: Kaiser only (“Senior Advantage” medical plan if Medicare-eligible) 
2) Buy-Up: Kaiser plus expanded panel of providers 

Both options include access to the Portland Clinic network and Alternative Care.  
 
OEC offers one option for vision insurance: VSP. 
 
See the current plan year’s Insurance Cost Detail for the cost breakdowns of various 
enrollments depending on FTE status, choice of plan enrollment (medical, dental, 
and/or vision), choice of base vs. buy-up options, and choice to enroll any 
dependents. 

 

2. Flexible Spending Account (FSA) 

Employees regularly scheduled at least 20 hours per week may elect to participate 
in OEC’s Flexible Spending Account Plan (also known as an FSA or Cafeteria or 
Section 125 Plan) for pre-tax payroll deductions for eligible medical, dependent 
care, and commuter transit expenses.  

 

3. Short-Term Disability 

OEC provides short-term disability insurance to employees regularly scheduled at 
least 20 hours per week. OEC pays 100% of the cost of this benefit for employees.  

https://www.jdfulwiler.com/client-pages/oec/#medical
https://www.jdfulwiler.com/client-pages/oec/#dental
http://choiceproducts-northwest.kaiserpermanente.org/added-choice/member-information/finding-doctors-facilities/
https://www.jdfulwiler.com/client-pages/oec/#1539874828914-60e0bee3-eb95
https://www.jdfulwiler.com/wp-content/uploads/2018/10/oec-enrollment-costs-final.pdf
https://www.jdfulwiler.com/client-pages/oec/#FSA
https://www.jdfulwiler.com/client-pages/oec/#Disability


 

B. Paid Time Off 

1. Holidays  

OEC recognizes the following paid holidays: 
 

 New Year's Day 

 Martin Luther King Jr.'s Birthday  

 Memorial Day 

 Independence Day 

 Labor Day 

 Thanksgiving (Thursday and Friday) 

 Christmas Eve Day and Christmas Day 

 Two (2) personal floating holidays that may be taken at any point during the 
calendar year 

 
Any employee desiring to observe a religious holiday may exchange a paid 
holiday from the list above for the religious holiday with prior approval from 
their supervisor. 
 

2. Vacation  

Regular, full-time employees (scheduled 40 hours per week) accrue paid vacation at 
the following rates: 

 First year: 1.25 days or 10 hours per month (3 weeks by end of first year) 

 After first year: 1.67 or 13.33 hours per month (4 weeks per year after year 1) 
 
For regularly scheduled, part-time employees, this accrual rate is pro-rated based 
on hours scheduled per week.  

 

3. Sick Leave  

Regular full-time employees (scheduled 40 hours per week) accrue paid sick leave 
at the rate of 1 day (8 hours) per month. For part-time employees regularly 
scheduled at least 20 but fewer than 40 hours per week, this accrual rate is pro-
rated based on hours scheduled per week. 
 
The maximum accrual amount is 20 days (160 hours); no further sick leave is 
accrued until leave is taken to bring the accrual balance below the 20-day cap.  

 

4. Other Paid Leaves  

o Jury Duty  
o Bereavement 
o Parental Leave: for birth or adoption of child 
o Sabbatical: after at least 5 years 



 

C. Retirement Benefits 

Employees regularly scheduled to work at least 20 hours per week are eligible to 
participate in OEC’s 401K plan. 
 
After 1 month and 80 hours of service, employees may elect to defer a fixed amount or 
percentage of wages into their individual account. Employees can choose to make pre-tax 
or post-tax contributions, and can choose from a variety of investment options including 
fossil-free, socially responsible, index, and target-based funds. 
 
After 12 months and 1000 hours of service, employees become eligible for discretionary 
employer contributions to their individual account. These contributions are not a match; 
any contributions OEC makes occur regardless of the employee’s choice to defer their own 
income. The employer contributions vest immediately for the employee. In recent years, 
OEC has been able to contribute 5-6% annually for eligible employees. 
 


